





















































































































































with applicant, certifying ta the good moral
character and reliability of the applicant, or,
if a firm or corporation, of each of the mem-
bers or officers thereof, and that the applicant
is a citizen of the United States, if a natural
person; also a surety company bond in the sum
of twa thousand dollars to be approved by the
labor commissioner and conditioned to pay
any damages that may accrue to any person
or persons because of any wrongful act, or
violation of law, on the part of applicant in
the conduct of said business. There shall also
be filed with the application a schedule of fees
to be charged for services rendered to patrons,
which schedule shall not be changed during
the term of license without consent being first
given by the commissian.

Any person, firm, or corporation applying
for a license, as provided in this chapter, to
operate an employment agency for furnishing
or procuring of employment shall furnish the
commission with its contract form, which form
shall distinctly provide that no fee or other
thing of value in excess of one dollar shall be
collected in advance of the procuring of em-
ployment and no license shall be issued unless
such contract form cantains such provision.
Thereafter, any person, firm, or corporation
to whom a license has been issued that vio-
lates this provision of its contract shall have
his license canceled.

95.3 Issuance or refusal. The commission
shall fully investigate all applicants for the
license required by section 95.1, and shall not
issue any license earlier than one week after
the application therefor is filed, provided, how-
ever, that the commission shall either grant
or refuse such license within thirty days from
the date of the filing of the application. All
licenses issued under the provisions of this
chapter shall expire an June 30 next succeed-
ing their issuance.

954 Fee. The annual license fee shall be
fifty dollars.

95.5 Revocation of license. The commission
may revoke at any time any such a license
issued by it upon good cause shown and when
there has been a substantial violation of any
of the provisions of law regulatory of such
business.
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95.6 Violations. Any person in any manner
undertaking to do any of the things described
in section 95.1, without first securing a license
as ‘herein provided, shall be guilty of a misde-
meanor.

CHAPTER 104
PASSENGER AND FREIGHT ELEVATORS

104.1 General equipment.
104.2 Violations.

104.3 Ordinances.

104.4 Doar or gate interloeck.

104.1 General equipment. Every elevator
and elevator opening and machinery con-
nected therewith in every elevator, hoistway,
hatchway, and wellhole shall be so con-
structed, guarded, equipped, maintained, and
operated as to render it safe for the purposes
far which it is used. Nothing herein contained
shall be construed to apply to any elevator
hoisting device and anything connected there-
with coming under the jurisdiction of the state
mine inspector.

104.2 Violations. Every person, firm, or
corporation operating an elevator in violation
of any of the provisions of this chapter shall
be deemed guilty of a misdemeanor and upon
conviction shall be punished by a fine of not
less than twenty-five dollars nor more than
one hundred dollars or by imprisonment in
the county jail not to exceed thirty days or by
both such fine and imprisonment.

104.3 Ordinances, Cities and towns are here-
by empowered to enact ordinances providing
for the inspections and regulation of the oper-
ation of such elevators and of the operators
thereof.

104.4 Door or gate interlock. The hoistway
doors and gates of all passenger elevators shall
be equipped with an approved interlock (lock-
ing device), electrical, mechanical, or electro-
mechanical, which will prevent the neormal
operation of the elevator car, unless the hoist-
way door at which the car is standing is closed
and locked; or unless all hoistways doors are
closed and locked; and second, shall prevent
opening the hoistway door from tne land-
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ing side except by a key or speclal mechanism;
unless the car is standing at the landing door;
or unless the car is coasting past the landing
with its operative device in the “Stop” po-
sition. The interlock shall not prevent the
movement of the car when the emergency
release is in temporary use or when the car
is being moved by a car-leveling device.

CHAPTER 736A
LABOR UNION MEMBERSHIP

736A.1 Right to join union.

36A.2 Refusal to employ prohibited.

736A.3 Contracts to exclude unlawful.

736A.4 Union dues as prerequisite to employ-
ment—prohibited.

736A.5 Deducting dues from pay unlawful.

736A.6 Penalty.

736A.7 Injunction.

136A.8 Exception.

736A.1 Right to join union. It is declared
to be the policy of the state of Iowa that no
person within its boundaries shall be deprived
of the right to work at his chosen occupation
for any employer because of membership in,
affiliation with, withdrawal or expulsion from,
or refusal to join, any labor union, organiza-
tion, or association, and any contract which
contravenes this policy is illegal and void.
[C50, 54, 58,§736A.1]

736A.2 Refusal to employ prohibited. It
shall be unlawful for any person, firm, asso
ciation or corporation to refuse or deny em-
ployment to any person because of member-
ship in, or affiliation with, or resignation or
withdrawal from, a labor union, organization
or association, or because of refusal to join or
affiliate with a labor union, organization or
association. [(C50, 54, 58,§736A.2]

T36A.3 Contracts to exclude unlawful. It
shall be unlawful for any person, firm, associa-
tion, corporatiton or labor organization to en-
ter into any understanding, contract, or agree-
ment, whether written or oral, to exclude from
employment members of a labor union, organi-
zation or association, or persons who do not
belong to, or who refuse to join, a labor union,
organization or association, or because of res-
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ignation or withdrawal therefrom. [C50, 54,
58,§746A.3]

736A.4 Union dues as prerequisite to em-
ployment—prohibited. It shall be unlawful for
any person, firm, association, labor organiza-
tion or corporation, or political subdivision,
either directly or indirectly, or in any manner
or by any means as a prerequisite to or a con-
dition of employment to require any person to
pay dues, charges, fees, contributions, fines or
assessments to any labor union, labor associa-
tion or labor organization. [C50, 54, 58,§736A.4)

736A.5 Deducting dues from pay unlawful.
It shall be unlawful for any person, firm, asso-
ciation, labor organization or corporation to
deduct labor organization dues, charges, fees,
contributions, fines or assessments from an
employee’s earnings, wages or compensation,
unless the employer has first been presented
with an individual written order therefor
signed by the employee, which written order
shall be terminable at any time by the em-
ployee giving at least thirty days written no-
tice of such termination to the employer. [C50,
o4, 58,8736A.5; 68GA, ch 370,§1]

736A.6 Penalty. Any person, firm, associa-
tion, labor organization, or corporation or any
director, officer, representative, agent or mem-
ber thereof, who shall violate any of the provi-
sions of this chapter or who shall aid and
abet in such violation shall be deemed guilty
of a misdemeanor. [C50, 54, 58,8736A.6]

736A.7 Imjunction. Additional to the penal
provisions of this chapter, any person, firm,
corporation, association, or any labor union,
labor association or labor organization, or any
officer, representative, agent or member there-
of may be restrained by injunction from doing
or continuing to do any of the matters and
things prohibited by this chapter, and all of
the provisions of the law relating to the grant-
ing of restraining orders and injunctions ei-
ther temporary or permanent, shall be appli-
cable. [C50, 54, 58,8736A.7]

736A.8 Exception. The provisions of this
chapter shall not apply to employers or em-
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ployees covered by the federal Railroad Labor
Act.* [CH0, 54, 58,§736A.8]

*45 U S C ch 8
Constitutionality, 52GA, ch 296, §8

CHAPTER 7368

LABOR BOYCOTTS AND STRIKES

736B.1 Contracting to boycott or strike in sym-
pathy.

136B.2 Carrying out boycott or strike.
136B.3 Jurisdictional strike or slow-down.
736B.4 Penalty.
136B.5 Injunction.

736B.1 Contracting to boycott or strike in
sympathy. It shall be unlawful for any labor
union association or organization, or the offi-
cers, representatives, agents or members there-
of, to enter into any contract, agreement, ar-
rangement, combination or conspiracy for the
purpose of, by strikes or threats of strikes, by
violence or threats of violence, by coercion, or
by concerted refusal to make, manufacture, as-
semble, or use, handle, transport, deliver or
otherwise deal with any articles, products or
materials:

1. To force or require any person, firm or
corporation to cease using, selling, handling,
transporting or dealing in the goods or prod-
ucts of any other person, firm or corporation,
or

2. To force or require any person, firm or
corporation to cease selling, transporting or
delivering goods or products to any other per-
son, firm or corporation, or

3. To force or require any employer other
than their own employer to recognize, deal
with, comply with the demands of, or employ
members of any labor union, association or
organization, or

1. To force or require any employer to break
an existing collective bargaining agreement
which such employer may have with any
labor union, association or organization. [C50,
o4, 58,§736B.1]

Referred to in T36B.2

736B.2 Carrying out boycott or strike. It
shall be unlawful for any labor union, associa-
tion or organization, or the officers, represent-
atives, agents, or a member or members
thereof to carry out or attempt to carry out in
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this state any contract, agreement, arrange-
ment, combination or conspiracy declared un-
lawful in section 736B.1. [C50, 54, 58,§736B.2]

736B.3 Jurisdictional strike or slow-down.
It shall be unlawful for any labor union, group,
association or organization, or the officers, rep-
resentatives, agents or members thereof, to
cause a stoppage or slow-down of the work or
a part of the work of an employer because of
a dispute between labor unions, groups, asso-
ciations or organizations, or the officers, rep-
resentatives, agents or members thereof, with
respect to jurisdiction over, or the right to do
the work or a part of the work of such em-
ployer. [C50, 54, 58,§736B.3]

736B.4 Penalty. Any person, or any labor
union, labor association or labor organization
or any officer, representative, agent or member
thereof who shall violate any of the provisions
of this chapter shall be deemed guilty of a mis-
demeanor and shall, upon conviction thgreof,
be punished by a fine of not more than one
hundred dollars or by imprisonment in the
county jail for a period of not more than thirty
days. [(C50, 54, 58,§736B.4]

736B.5 Injunction. Additionally to the
penal provisions of this chapter, any person,
or any labor union, labor association or labor
organization or any officer, representative,
agent or member thereof may be restrained by
injunction from doing or continuing to do any
of the matters and things prohibited by this
chapter, and all of the provisions of the law
relating to the granting of restraining orders
and injunctions, either temporary or perma-
nent, shall be applicable. [C50, 54, 58,§736B.5]

Constitutionality, 52GA, ch 297, §6
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